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ELIMINATING GENERATIONAL POVERTY REQUIRES A
FUNDAMENTAL CHANGE IN CULTURE AND APPROACH.
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CURRENT METHODS ARE INSUFFICIENT AND CUMBERSOME

OVER 30 INNUMERABLE MANY MORE $1.1 TRILLION
FEDERAL DEPTS. PRIVATE STATE PER YEAR.
AND AGENCIES PROGRAMS INITIATIVES FOR DECADES.
TOO MUCH EFFORT | DOESN'T SCALE | NO DATA | NO IMPROVEMENT

THE NEW APPROACH

EnVision is the first approach of its kind that equips participants for success, not dependency.

Beyond its comprehensive match-making system connecting those who need assistance
with those who provide it, EnVision also:

¢ Builds an enduring data set ¢ Enhances program results
e Reduces complexity * Improves quality of life

EnVision utilizes cognitive science to empower individuals to:

¢ Assess their relevant needs ¢ Build personal road maps
e Setimpactful, achievable goals e Celebrate success

EnVision is the only system that rewards participants for their efforts. By making and keeping
promises to themselves, participants generate a new form of "credit" recognized by merchants,
employers, banks, and others.

INITIAL ASSISTANCE CATEGORIES INCLUDE:

¢ Housing e Food

e Employment ¢ Financial Management

e Child Care e Transportation

¢ Child Education * Relationship Safety -~
¢ Healthcare e Legal Aid

BENEFITS OF SUPPORTING THE ENVISION APP:
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